
Join our founding
ALTRU Caregiver Network.
Independent caregiving opportunities with families in Alpharetta, Roswell and Milton. TLC is
building a carefully selected network of caregivers who want flexibility, professional growth
and meaningful work.

Already a CNA? Start with credentialing.
We verify your credentials, background requirements
and readiness for the network. You will complete a
brief TLC orientation so you understand our
standards, platform and client-matching process.

Grow your skills and your opportunities.
Optional ALTRU Academy modules in dementia and
end-of-life support can qualify you for additional types
of client opportunities.

Choose the opportunities that fit you.
Review available client opportunities and decide
which ones to accept. You are not required to take a
minimum number of clients or hours, and TLC does
not guarantee a set schedule.

Receive weekly payments for completed
work.
TLC processes approved services weekly. You
receive a $100 gas card when you join the network
and another after completing 100 hours of care.

Would we trust this caregiver in our own mother’s home?
That is our standard. If you bring skill, integrity and heart to this work, we want to meet you.

$18 to $24 per hour, by type of care
Published rates for each opportunity. Companion care starts at $18. Personal care and specialty work pay
more, and completed Academy modules open the higher-paying opportunities. Paid weekly.

Apply to join
recruiting@telfordlovingcare.com  •  (470) 995-3336  •  telfordlovingcare.com

Scan to apply

CNA instructors and program directors: invite TLC to speak with your class or share this opportunity with graduating
students. Contact our caregiver network team using the information above.

...restoring dignity, one senior at a time
Modern Care Collective, LLC, doing business as Telford Loving Care  •  3480 Preston Ridge Rd, Suite 500, Alpharetta, GA 30005
Non-medical in-home senior care. Private pay. Georgia Private Home Care Provider license application pending.
Network caregivers are independent contractors, not TLC employees. They choose which client opportunities to accept and are
responsible for applicable taxes, licenses, insurance and business expenses except as stated in a written service agreement.


